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NATIONAL BENEFIT FUNDS

Important Notice Regarding the New Administrator  
for the National Roofing Industry Pension Fund

The Trustees are pleased to 
announce, effective September 
1, 2013, Wilson-McShane 

Corporation has been selected 
as the new Administrator for the 
National Roofing Industry Pension 
Plan (NRIPP) and the National 
Roofing Industry Supplemental 
Pension Plan (NRISPP).

Wilson-McShane Corporation 
(WMC) was founded in 1969 and 
provides stable, high-quality and 
responsible third-party administra-
tion services solely to Taft-Hartley 
negotiated benefit funds. Today 
WMC employs over 200 profes-
sionals and administers over 90 
Taft-Hartley Funds throughout the 
United States. They provide a level of 
premium service that is unmatched 
in this industry and to this day con-
tinue to service their very first client.

WMC has been most success-
ful at creating solid, long-lasting 
relationships, both internally and 
externally. Many of the professional 
staff members have over 30 years 
of experience and have been with 
Wilson-McShane for twenty years 
or more. A “core” of profession-
als has been with the firm since 
its inception. This experience and 
continuity of personnel speaks 

forcibly to the internal strength, 
stability and integrity of the orga-
nization. Our members and local 
union officers can expect to work 
with the same processors, adminis-
trators and other professional staff 
members for years to come.

The NRIPP and NRISPP Funds 
will be serviced from WMC head-
quarters at:

National Roofing Industry  
Pension Fund

3001 Metro Drive, Suite 500
Bloomington, MN 55425
Toll Free: 800-595-7209
Phone: 952-854-0795
Fax: 952-854-1632
Website: www.nripf.com

In addition to the corporate 
office, WMC also services partici-
pants throughout the United States 
from branch locations in Duluth, 
MN; Kansas City, MO; Omaha, NE; 
Des Moines, IA; and Las Vegas, NV.

Service, respect and integrity are 
the values and philosophy which 
are imbedded within the organi-
zation and are key to the suc-
cess of WMC’s retention record. 
The difference the professionals 
at WMC bring to you is that they 

take the time to listen, understand 
and respond to the Pension Fund’s 
needs and ensure they are admin-
istering the intricate details of the
Fund’s negotiated contracts. The 
WMC staff takes pride in their 
work and it shows.

According to CEO Matt Winkel, 
“Wilson-McShane strives to offer 
top-quality service. Staff members 
answer all calls live and attempt 
to provide services immediately. 
There is not a call center, and cus-
tomer service is provided by the 
same individuals who process the 
work. Relationships are built by 
having members speak directly with 
the representative who is handling 
their business.” 

Equally significant is that WMC 
trains, preaches and believes that 
what they do is important and 
exciting work. Providing accurate 
and timely benefits to the men 
and women in the labor move-
ment who have worked hard to 
retire in dignity is a great mission, 
and WMC strives to instill that 
philosophy in their employees. The 
WMC employees are excited and 
honored to have the opportunity 
to service the NRIPP and NRISPP 
and our members. ■
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